Adani Group OHES Policies

adani
QCCUPATIONAL HEALTH & SAFETY (OH2S) POLICY

We at Adand, firmly belieyve that Cecupational Health B Safety (OMBS) is an integral part of our activities,
policies, processes B business operations and are committed to provide safe and healthy workplace
ICrOss our operating location, to our emplayees, relevant stakehalders and nearby communities, to
achieve our OMES Vision “To be the Globally sdmired OHBS Leader in the Infrastructure space”,

Adani recognizes that OHBS and the averal wellbeing of its people 5 vital Lo its success and growth
aspirations. It & ow corviction to promote “Culture of Care” so that every activity is performed in a safe
manner which facilitates continual growth and sustainability of our businesses. This is enwisioned n
our business theme “Growth with Goodness®,

To meet our commitment, we shall @ndeavor to;

* Integrate Occupational Healkth & Safety aspects in every business decision we make and n every activity
we perform Leaders ot all levels, demonstrate their parsonal commitmaent to OHES to promote Principle
of Prevention of unsafe situations by integrating requirements from desgn B engineering stage to
operation & mainenance.

« Work with the funcamental befief that all Injuries and ccoupational Iiness can and must be preverted.
Working safely 15 a condition of employment to meet our goal of "Zero Harm'™.

o Comply and axcaed sppicebin gal and regulatory DHES reguremants sod st highest standacds for
poaitive safety complance, wharever we operste,

o Develop sklls, knowledpe, competence and build capadility by engaging employees, BUSINgss pIrnars and
service groviders through agecopriate education & raning Lo help them work safely. Influence cur
DUSINESS PACLNRTS In enhancing thair CHES standards

« Ensure safe ploce to work by identifying. asseszing, and reducing risks & vulnerablities. to as low os
reasonably practicable by applying Merarchy of oontrols for process, machinery, infrastructure and human
behavior and prevent any potential emergenoy sibuations.

o Conduet regular audits and facilitate assurance of OHES programs snd teke timely sction on findngs, to
intagrate leamings ensuring continued compiiance to ssfety management system regquirements,

o Proactively report all incidents, investigate root Causes and ensuwre Wssens leamt e shared and depleyed
acress the Geoup companies.

* Set DMBS objective ond targets, metrics a5 Indicators of excelenoe, monitor progress and contirually
Improve performance. Provide adequate resources to enswe continual imgeovement of OH8S
manapement & performance.

We shall communicate this policy to all cur employees, business partners and customers to emphasize
their responsibilities and accountabilities for safe perdformance and thereby establish a8 renewed
commitment towards consultative & participative processes

Any violation or breach af this policy shall be dealt with proceduraes framed by the Company from time
to time, The policy shall be reviewed periodically for its suitability & relevance to our operations and
updated as deemed necessary.

—

Gautam
Date: 04™ March 2021 Chairman - Adani Grouvp




adani

Adani Visible Leadarship: 10 Commandments

Visible leadership involves being known for a dynamic approach towards Safety and is often sttnbuted
ta parsonal behavior, It comes through pevsonal believes and values, When effective safety leadership
i present and wisible, emplayees not anly feel responsible for their own safety, they feal responsible
for their peers’ safety and the employer supports them through resources, recognition and scting on
that respansibility.

The fallowing are some of the expected behaviors for establishing an effective safety culture
through Visible Leadership.

Walk the talk - the lowest standard you walk past & the highest standard you sccept.

Integrate safety consideration In all decisions, activities and actions

Facilitate risk management by Integrating Safety in Design and Operations to address
vuinerabilities.

Lead the Change - Participate & facilitate other's invalvement in Health B Safety intiatives,

Interact with others to engage In Safety taliss for enhanced Health B Safety understanding.

Report, encourage others and resolve safety & vulnarabiity related ssues, learning from lead and
lag parameters.

Reward & Recognize safe behavior and Felt Leadership.

Support & Hold Safety high - Intervene to reinforce postve behavior and correct M- Risk
behavior,

Mentor - Support & Guide new stakehalders on Safety Guidelines & Standards,

Reprimand people for willful infringement of safety rules to reinforce responsiveness,
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